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	33% of employees are between 25-29 ages. The others are; 29% between 18 and 24, 20% 
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	Older workers have fewer absences than young workers. 
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	Single worker have fewer absences than married workers. 
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	7.16 Wages and absence rate 
	The workers who are paid more than 1000 YTL have fewer absences than workers who 
	are paid less than 1000 YTL. 
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	7.17 Years of work and absence rate 
	The workers who have been working for long have fewer absences than the workers who 
	have been working for short. 
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	7.18 Living place and absence rate 
	The workers who live out of Nicosia have fewer absences than the workers who live in 
	Nicosia. 
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	The workers who are satisfied with their wages have fewer absences than the workers 
	who are not satisfied with their wages. 
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	The workers with kids have fewer absences than the workers with no kid. 
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	The most common factors that cause absenteeism are family and child care, and health 
	problems. 
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	7.24 Gender and years of work 
	Most of the men workers have been working for longer than women workers 
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	Most of the men workers think that absenteeism is unethical while less than half of the 
	women workers think absenteeism is unethical. Men workers have stronger work ethic 
	than women workers. 
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	7.26 Gender and wages 
	Table 7.14 Gender and wages 
	Most of the women workers are paid less than men workers. 
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	Most of the workers are not satisfied with their wages. 
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	7.28 Years of work and the days of absences 
	The most absences days are Wednesdays. 
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