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ABSTRACT

The Role of Women in Business Company in Developing

Countries: A case study of Palestine

This study aims to examine the role of women in business companies for
Industrial corporations listed on the Palestine Exchange for the period 2016-
2020. To reach the study objectives, the researcher used Excel to compute
variables and then used SPSS to apply the following statistical techniques:
descriptive statistics (Maximum, Minimum, Median, Mean and Standard
Deviation), correlation; which used to measure the strength of association
between two variables and the direction of the relationship. Regression
analysis; after ensuring the eligibility of data to be tested by using regression
analysis, it will be used to understand the relationship among the independent
variables (women characteristics) and the dependent variable (business
company) and to explore the forms of these relationships. The findings of the
study indicate that there is a negative relationship between women on the
board of directors and Business Company, there is a significant negative
relationship between women on executive and environmental management,
the study shows a significant positive relationship between women experience

and business company

Keywords: women characteristics, Industrial Sector, Business Company,

experience, women on executives, women on board, Performance.



Oz

The Role of Women in Business Company in Developing

Countries: A case study of Palestine

Bu calisma, 2016-2020 doneminde Filistin Borsasi'nda islem goren Sanayi
kuruluglari icin kadinlarin is sirketlerindeki rolinu incelemeyi amaglamaktadir.
: tanimlayici istatistikler (Maksimum, Minimum, Medyan, Ortalama ve Standart
Sapma), korelasyon; iki degisken arasindaki iliskinin glcuni ve iligkinin
yonunu oOlgmek icin kullanilir. Regresyon analizi; Regresyon analizi
kullanilarak test edilecek verilerin uygunlugu saglandiktan sonra bagimsiz
degiskenler (kadin ozellikleri) ile bagimli degisken (isletme) arasindaki iliskiyi
anlamak ve bu iligkilerin bigcimlerini kesfetmek icin kullanilacaktir. Calismanin
bulgulari, yénetim kurulunda yer alan kadinlar ile is Sirketi arasinda olumsuz
bir iliski oldugunu, yonetim ve ¢evre yonetiminde kadinlar arasinda anlamli bir
olumsuz iliski oldugunu, kadin deneyimi ile is sirketi arasinda anlamli bir pozitif

iliski oldugunu gostermektedir.

Anahtar Sozciikler: kadin dzellikleri, Sanayi Sektérii, isletme, deneyim,

yoneticide kadin, yonetimde kadin, Performans.
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CHAPTER 1

INTRODUCTION AND BACKGROUND :

Women are crucial in the administration of regular resources such as soil and
water, forest, and vitality, and they frequently possess a deeply traditional and

current understanding of the normal world around them.

Women in management is a hot topic these days, and their representation in
executive roles has risen dramatically over the last decade. The structure of
businesses demonstrates this presence. Daily, the business community
recognizes women's achievements and determination to drive enterprises’
performance to new heights. Firms consider diversity to be a competitive
advantage in human resource roles, and as a result, investors and consumers
are drawn to such organizations. Businesses that diversity their organizational
structures are seen as socially responsible. (Terjesen, et al., 2009).

Women are one of the most important social classes, and they are affected by
the environmental quality and have an impact on how each person's scope of
responsibility can support their families and society. Women may play an
important role in managing and preserving environmental cultures and
resource conservation. According to studies, women are engaged in a variety

of important human activities all over the world. (Al Fadli, et al., 2019).

The business company should include the actions of managers and governing
agents in terms of planning, doing, testing, and behaving about either the
green climate or a mixture of green and earthy colored ecological components.
Despite the generic points of view acquired from the ideas climate and the

board above, a succinct and generic description of the term "business



company" remains elusive. The definition is still poorly described, according to
a review of the literature. The definition is often clarified by reflecting on
ecological supervisors' and natural administration's highlights, just as the
complexities of natural administration, instead of characterizing the actual idea
(Virtanen, 2012).

So, this study focuses on the role of women in the corporation on the business
company as a way to enhance the society and add value.

1.1 Significance of the Research:
Business Company becomes hot issues in the last decade due to the annual

increase in the impact of natural disasters. The findings of this study are hoped
to contribute to the literature about the Business Company. To the best
information of the researcher, this is the business disclosure for the first time
as a case of Palestinian companies. In addition, the discoveries of this
examination are relied upon to give managers of Palestinian companies, and
other interested parties (e.g., investors, creditors, and financial analysts)
knowledge about the impact of women on company characteristics on
Business companies. This helps them in making different decisions about
investing in companies or making decisions about enhancing the company’s
Business Company.

The goals of this research are:

1. Toinvestigate the impact of women on board on the Business Company
of Palestinian corporations for the period (2016-2020).

2. To explore the effect of women on the board of executives on the
Business Company of Palestinian corporations for the period (2016-
2020).

3. To look at the impact of women's financial experience on the Business
companies of Palestinian corporations for the period (2016-2020).

4. To look at the impact of women holding professional certificates on the
Business companies of Palestinian corporations for the period (2016-
2020).

5. 5. To investigate the impact of women's participation in sports.
educational level on the Business companies of Palestinian
corporations for the period (2016-2020).



1.2 Statement of the Research Problem

In recent decades, the importance of women in the workplace as
entrepreneurs or workers has grown significantly throughout the developed
world, prompting a review of women in business (as entrepreneurs) and how
their social and family circumstances (as conditioned by gender) help or hinder

their work or innovative undertakings.

In terms of strategic decision-making, the corporate board of directors is one
among the most popular effective governing in mechanisms a business.
“‘Monitoring and managing managers, offering information and advice to
managers, monitoring compliance with applicable rules and regulations, and
tying the organization to the business company t” are just a few of their many
tasks. As a consequence, the board's diversity is likely to have an impact on a
company's business company, which may be influenced by corporate risk-
taking. When it comes to studying this link, the role of gender-diverse boards
has recently been given a significant focus, indicating a desire and importance
to determine whether this assumption is correct. As a result, the theoretical

section focuses on the impact of women's role in business.

The problem of Women's equality and their participation in economic
development have grown increasingly important a hot subject in the company,
both locally and among international organizations. Gender diversity policies
generate plenty of challenges, business organizations, in which the necessity
for the sake of money viability there's more pressing. Boosting the proportion
of females in management positions should not be punished businesses;
rather, it should improve their financial performance, which might be realized
through Rather to legal/political constraints, corporate incentives are used
restraints, few studies take into consideration the the link between gender
diversity and decision-making business companies. Therefore, this study will

focus on this relationship.

The problem of this study is that we do not know the role of women in business
companies in Palestinian corporations. So, this study came to investigate the

role of women in the business in the Palestinian corporation.



1.3 Research Questions
The research problem can be stated in the following questions:

1.

What is the impact of women on board on the Business companies of
Palestinian corporations for the period (2016-2020)?

What is the impact of women on the board of executives on the
Business Company of Palestinian corporations for the period (2016-
2020)?

What is the impact of women's financial experience on the Business
companies of Palestinian corporations for the period (2016-2020)?
What is the impact of women holding professional certificates on the
Business companies of Palestinian corporations for the period (2016-
2020)?

What is the impact of women's educational level on the Business

companies of Palestinian corporations for the period (2016-2020)?



CHAPTER 2

LITERATURE REVIEW

The the goal of this chapter to be look at and examine the literature on the
business company, women on board, women on the board of executive,
women financial experience, omen holding professional certificates, women

education level

In any educational, health, commercial, or even family institution, there is
always a need for the feminine element to appear, as someone from whom
many achievements are expected. Women are an integral part of society and
contribute greatly to the development of the nation in the political, economic,
educational, and all other sectors. Women's rights were marginalized for a long
time until they became competitive with their male counterparts in all sectors.
This section explains in detail the variables that are dependent and
independent in detail & reviews the theoretical background of the connections
that exist between those variables, as explained by previous academic

scholars that led to the formulation of the questions of this research.

2.1 BUSSINES COMPANY:

2.1.1 Business Company Definition:

A corporation is a state-recognized legal person apart from its proprietors (also
known as shareholders). A company Individuals or other entities can possess
it, and ownership can be easi transferred through stock purchases and sales.
A business can go to court on its own since it is its own legal entity, insulating
its owners from personal liability. A corporation is referred to as a "legal
person” in the eyes of the law, with rights and obligations that include the power

to possess real estate, enter into agreements, and sue be it has been sued in



its name Philosophers, political scientists, sociologists, economists, and all
other jurists and legal scholars have been debating this issue for centuries
specialists have argued about what comprises t "essence of this soulless and

bodiless individual."

2.1.2 Business Company Advantages

Personal liability is limited, and ownership transfer is simple more access to
cash, and more consistency, in addition (depending on the corporate
structure)occasional tax benefits are just a few examples advantages of
founding a business entity The way your company is structured, in addition to
benefits you receive from it, will influence its legal structure and perks is set up
(Mitchell, 2005).

2.1.2.1 Personal liability insurance
More of a company than any other type of entity, safeguards the personal
assets of its owners from liabilityFor example, if a corporation is sued, the
shareholders are not personally liable for the firm's debts or legal
responsibilities, even if the company lacks the financial resources to pay the
bill. Among the main reasons businesses seek to form a corporation is to

safeguard themselves against outside influences from personal liability.

2.1.2.2 Business security and perpetuity

Corporation The concept of ownership is based on a percentage of stock
ownership gives it significantly additional ownership transfer flexibility and
long-term commitment viability than other types of businesses. (Mitchell,
2005).

2.1.2.3 Access to capital

Because most companies sell their stock to the broader public, selling stock is
a simple way for them to raise funds. Other entity types do not have access to
this amount of funding. It is advantageous not simply with the purpose of
expanding a firm, but for keeping a business to avoid becoming bankrupt
during bad times. (Mitchell, 2005).



2.1.2.4 Tax benefits

Although some firms ( companies) are subject to double taxation, but other
corporate entities are not. structures (S companies) can take advantage of tax
breaks depending on the subject of their profits are allocated. S corporations,
for example, have the option of splitting their income between the company
and shareholders, allowing for differing tax self-employment rates tax will be
applicable to any income classified as owner salary, but the rest of the
business dividends will be taxed at their normal esteem (no self-employment
tax) (Mitchell, 2005).

2.1.3 Business Company Disadvantages

Corporations aren't like that. for everyone, they could also end up costing you
more time and money more than they're worth. You should be aware of the
following potential drawbacks prior to the formation of a corporation. It takes a
long time to apply, you must abide by certain guidelines formalities and
processes, It can be pricey, and you may not be able to afford it. may be taxed

twice (depending on your corporate structure) (Mitchell, 2005).

2.1.3.1 Lengthy application process

While the filing procedure articles of incorporation as well as your secretary of
state can be quick, the whole process of incorporating can take a long time. in
order to correctly determine as well as documentation, the specifics of the
organization and its ownership, You'll almost certainly have to sift through a lot
of paperwork. Sweeney explained, for example, create and manage bylaws of
the corporation appoint of directors, draft and maintain a shareholder's
ownership transfer agreement, stock certificate issuance, and keep Taking

notes at meetings (Mitchell, 2005).

The amount of time and effort required energy a requirement effectively
operate a corporation and comply to In addition to the lengthy application
process, there are legal requirements. In order to keep your corporate status,
You must stick to a strict schedule. number procedures and formalities strict

restrictions., adhere to your by laws, maintain a WOMBOD, hold annual



meetings, Minutes of board meetings are kept on file, and yearly reports are

produced.
2.1.3.2 Double taxation

Most corporations (such as C-corporations) face double taxation, which can
be costly implies that firm income is taxed both at the entity and at the level of
the shareholders (based on their percentage of profits earned). Working as a
S corporation is the only There is a way around this. S-corporations are a way
to get around this problem by taxing Each stakeholder is responsible for

themselves. income (Mitchell, 2005).
2.1.3.3 Expensive

Most corporations (such as C-corporations) face double taxation, which can
be costly implies that firm income is taxed both at the entity and at the level of
the shareholders (based on their percentage of profits earned). Working as a
S corporation is the only way to avoid this. S-corporations solve this problem
by taxing each shareholder on their own income rather than the entity's
(Mitchell, 2005). Consult an attorney & accountant who are acquainted with
the ramifications of while founding a corporation comparing the advantages
and disadvantages of determine whether a corporation is the correct legal

structure for your firm (Mitchell, 2005).

2.2 Women on board
Women leaders have emerged in the business sector during the last 40 years

and are continuously having an impact. Inequality in the workplace, on the
other hand, leads to wage disparities and promotion battles. There has been
a lot of progress. This study, titled "Women Directors on Corporate Boards: A
Review and Research Agenda," tries to determine how the presence of women
on corporate boards affects business governance and, as a result,
performance. The paper describes an existing study on theoretic views,
features, and effects of females on business boars at the micro and macro
levels: stakeholders, the board of directors, the firm, and the industry in
general. The conclusions of this study demonstrated that combining and

synthesizing material from over 400 articles yielded positive results. The data



was also grouped to create a new lens through which the area could be viewed
more simply from a level and theoretical basis. Women Directors on Corporate
Boards, according to the evaluation, focuses on improving business
governance by better utilizing the full competence a pool of capital, as well as
the construction of more complete and fair business organizations that more
accurately reflects today's stakeholders. ( Terjesen and colleagues, 2009).
Females can obtain entry to the business by being accepted by the corporate
elite because they want more diversity, or by external pressure because
discrimination against women is unlawful. Female executives are more likely
to bring a diversity of knowledge abilities to the board due to differences in
experience and capabilities, widening the pool of knowledge that can be used
considered (Kutum, 2015).

This study, titled "Women on Corporate Boards of Directors and Corporate
Sustainability Disclosure," attempts to investigate the connection between
increased female participation on corporate boards greater sustainability
transparency and a board of directors The study's data was compiled using a
guantitative method from the archives of five companies' sustainability reports,
which served as the sample. The panel-data regression technique was used
to organize the information. A sample was used in the research of five
organizations over the course of five years, resulting in a (5 x 5) panel with 25
observations. The According to the study's findings, the number of women on
the board of directors is related to the overall number of women employees in
the company, and panel-data regression analysis demonstrated a beneficial
association between the number of women on the board of directors and
corporate disclosure. Women on boards of directors may have an impact on
sustainability disclosure, particularly in the areas of energy and social
investment may also be able to assist them in achieving their gender equity
employment targets. (Modiba & Ngwakwe 2017).

“The Role of Management Practice and Business Environment in Promoting
Firm Innovativeness” the The goal of this research is to examine the
connections among management practices and company innovation on one
side, and the corporate environment and corporates innovation on the other

side. The study topic is novel management practices, which are investigated



10

utilizing two edges of the management coin, such as novel management
functions and roles. Organizational innovation rate and characteristics of a
dynamic business environment The research used data for 50 large firms in
Serbia and found that, in addition to particular executive responsibilities,
development situated arranging, staffing, and controlling have a positive link
with better firm innovativeness. Furthermore, it discusses how planning,
staffing, and leading affect the degree of business innovation. Given that
businesses operate in a constantly changing environment, empirical findings
point to variations in client favorites, rivalry, and equipment as major
contingency elements in corporate innovation. The findings are valuable for
supporting innovative business activities that can serve as the foundation for
establishing a realistic framework of new management practices that boost
firm innovation (Jelaca 2016),. The idea of preparation, staffing, and driving.
Given that organizations for the most part work in a unique business climate,
experimental outcomes respect changes in client inclinations, rivalry, and
innovation as significant possibility elements of firm ingenuity. The acquired
outcomes help empower imaginative methods of working together which might
be base for fostering a pragmatic system of new administration rehearses

which improve firm imaginativeness

“The role of women on boards in corporate environmental strategy and
financial performance. A global outlook” the effect of board sexual variety on
business financial and long-term environmental strategy success is examined
in this study. Utilizing the latent class regression, they found four different types
of business environmental plans based on 12 business environmental plans
from 3,389 enterprises around the world: an inactive approach, a reactive
approach, and a pollution prevention approach, as well as a long-term
development plan. Female on boards add to the advancement of proactive
ecological approaches, such as pollution avoidance, which is found to provide
a sustainable competitive edge in terms of financial performance, both short
and long term according to empirical research, as well as the maintainable
expansion plan, which is linked to longstanding financial success. These
findings support the firm's natural resource-based perspective of WOB as a

crucial source in the organizational process, providing a common vision of
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things to come and solid good initiative to the top supervisory group Xie, ( et
al 2020),

“The Role of Rural Women in Business Company in Myanmar: A Case Study

of Ngaputaw Township” This study is to look into the role of a female in
Myanmar's environmental management. Women in Myanmar have a long
history of caring for the environment. Young Myanmar misses are taught to
labor in and nearby their homes from an early age. During the school holidays,
it is typical to observe young misses loving their siblings and fetching rainwater
or firewood in rural locations. Females in country parts have long known how
to effectively usage wood as a fuel. Females have had a vital part in decreasing
resource usage, reclaiming, and reprocessing resources to reduce squander
and unnecessary utilization in this way. The focus of this study is on Females
opinions about the environment, how is there involvement in ecological
security and defense, and Myanmar's Business company regulations (Aye,
2018)

2.3 Women on board excutive
As a result of all of this, circumstances, recent business transactions literature

has focused on enhancing performance, including board membership
requirements and, ultimately, the composition of the boards themselves.
(Burke,1994)

Historically, the vast majority of board members have been male Executive
Director, over 55 years of age. In addition, Executive Director brings significant
experience, perspective, knowledge, and ability to the Board of Directors. Well,
potential board members who were like that were a few "different” and invisible
to most people to Executive Director. The composition of corporate boards is
slowly changing. This happened to a variety of insults. First, there are not
enough Executive directors to go around. Second, Executive Director doesn’t
have enough time to serve in all the councils they were invited to join. Third,
groups of potential board members (women and minorities) develop what's
necessary. experience, track records, and successfully compete with white
men on board. Memberships, finally, these groups are now more visible to both

the current Executive Director and the board of directors. (Burke,1994). There
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is also evidence of this. first, women with expanded qualifications and business
experience are gathering, while corporate selection criteria have changed,
prompting companies to search for women. experienced in the private sector.
current second female managers are more likely to feel that they have a
responsibility to deal with issues related to recruitment, retention, and the
advancement of women in organizations. they are looking at these women, as
appropriate business issues for board discussion. the first appointments to

corporate boards of women were symbolic. (Burke,1994)

Women on executive boards are frequently seen as a critical importance driver
for businesses, and the concept of a "business case for diversity" was
established by Robinson and Dechant (1997). Having at minimum two female
directors on BOD may be enough to encourage significant improvements in
board decisions. It is determined by the directors' profile and context, as well
as the firm's form and design. According to Kanter's (1977) critical mass,
theory indicates that the essence of group interactions is influenced by scale.
As the size of a subcategory exceeds a certain point, known as "critical mass,"
the subcategory's power grows dramatically. As a result of this principle, once
a minority crowd hits a serious mass, its relations within the group as a whole

can change qualitatively.

2.4 Women on Boards and Financial Performance

Gender Diversity on Boards of Directors and in Firms Financial Performance
in a European Emerging Market,” this study intends to evaluate the impact of
gender diversity on corporate boards and firm financial performance in a
European emerging market. A sample of Romanian businesses was employed
in the study. (Bucharest Stock Exchange) This study, which took place
between 2012 and 2016, verifies prior concerns about the endogeneity of
gender diversity variables in company performance regression analysis and
shows that diversity has no significant impact on firm financial performance on
average. The study's findings revealed a There is a substantial association
between profit corporations and those listed on the Standard tier. Because
losses can be regarded as a distorting element, the Standard tier was created
The data could be construed to show that tiny businesses are the least well-
governed on the market that increasing gender diversity in boardrooms
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benefits Romanian listed companies, which could complement their rather
poor corporatization Furthermore, the study found that policies aiming at
expanding gender diversity on corporate boards are financially viable and even
helpful for the vast majority of publicly traded firms, successfully balancing the

social and economic aspects of sustainable growth. (lonascu et al 2018).

The business experienced executives have worked as directors of other big
companies in comparable marketplaces and can provide a variety of
perspectives and connections. According to previous research, stronger
corporate governance can be accomplished by increasing director diversity in
terms of expertise and perspective. So, increasing the number of female
directors could reduce difficulties in reaching objectives, increasing the
effectiveness of team decision-making, and improving performance (Wang,
2020).

“Board gender diversity and corporate financial performance: evidence from
corporate 40” the The goal of this research is to find out more about into the
effects of board gender variety on company financial success, along with
women's perceptions of gender-balanced boards' attributes and roles. The
research focuses on corporate 40 constituents and spans the years 2008 to
2012. The ratio of women on business boards and women's opinions are both
regarded as important factors in determining what motivates corporations to
implement gender diversity. The research questions are answered via
guantitative analysis and a questionnaire survey. To profit on sales,
organizations with a larger number of females on their board of directors
perform better than others with a lesser percentage, according to this study.
Improved board gender variety leads to greater business governance along
with enlarged corporate value, according to the questionnaire poll. Women
also believe that gender diversity on boards improves performance, that there
are impediments to becoming a board member, and that regulation is
necessary to shift the sexual category landscape. Females don'’t priorities
existence on board of directors among their top three career goals, implying
that, though they are happy with the concept of being selected to a firm board
of directors, they may have other career goals in mind (Bianchi and latridis
2014).
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“‘Women's participation in Business Company and development Promotion
Culture” The goal of this research is to look at a certain aspect of the female
in management and how they might work together to establish and promote
environmental culture. This study's theoretical framework is based on the ideas
and beliefs of women who have participated in the formation and promotion of
environmental culture and have seen beneficial results. Women are the
primary conduits for the transfer of culture to future generations in the
environment. The majority of beliefs regarding women's role in environmental
protection revolve around family education and simple tasks, even though
women's environmental management skills are so clear. On the foundation of
the official papers, the research was examined using descriptive techniques
and data worth. The findings of this research imply that females have at all
times been linked to the environment and that they benefit straight or indirectly
from this relationship. Women may solve environmental issues by utilizing their
inherent qualities, as well as their abilities and managerial capabilities, to work
outside of the home and defend the environment and their rights ( Koohi, et al
2014).

We show that there is a link between women's financial professional success
and their gender in the workplace. Reguera-Alvarado et al. (2017) investigated
the above positive link and discovered that gender law has a favorable effect
on gender diversity on boards. We show that women's financial professional
success is linked to their gender in the workplace. Gender law has a good
effect on gender diversity on boards, according to Reguera-Alvarado et al.
(2017), who researched the above positive link. When this criterion is used,
the data demonstrate that there is no correlation between gender
heterogeneity on boards and financial success for the first time. Second, we
discover that gender diversity in management boardrooms, as assessed by
the number of women on the board and the Bale and Shannon Index, has a
favorable influence on the company's value. Accordingly, the Because
expanding the number of women in management positions does not contradict
with shareholders' interests, Spanish investors should applaud any move that
increases the participation of women in the workplace. Financial performance

of board members. ThirdlyThe "Equality Act" is a mandatory law, but non-
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compliance carries no punishment, therefore the law is not respected by
businesses, and so the 40% is not respected. As a result, the law is upheld.
Due to the fact that it is not sanctioned, it takes longer to look at it. Fourth, this
handbook offers some support for policy efforts based on quotas.. EXxisting,
illegal but real discrimination can be reduced and removed through many
active gender equality policies. The findings of this study are a powerful
"business case" for promoting gender diversity on company boards of

directors.

To summarize, we argue that regulators should encourage the participation of
women in high positions in businesses where it benefits financial as well as
financial and non-financial interests Even if a higher percentage of women in
management positions has no financial impact on each form, regulations
should require an increase in the presence of women for ethical grounds, as
long as the increased number of women does not negatively impact the
company's performance It may be useful to complement the quota-based
policy with educational policies to improve training for women and initiatives to
achieve work-life balance. For policy makers, implementing affirmative action
actions in favor of women not only provides solutions to some manifestations
of the past but also has environmental and social benefits through improved
Corporate Social Responsibility performance. The failure to show Spanish The
benefits of having more women on boards are frequently cited as a rationale
for firms' lack of interest in obtaining more equal representation on their

boards, and this study gives compelling proof that should be required.

Inspiring the business community to see the benefits of electing women to
boards of directors. Our findings support a more proactive quota-based policy
in Spain, and this issue is especially timely given that Spain's newly elected
left-wing administration has committed to revise gender quota legislation to
include a rigorous regulatory approach or at the very least a regulatory
approach..( Martine,2019)

2.5 Women holding a professional certificate

Graduates can find job of high relevance in the graduates' future career,
according to research that looked at the desirability and feasibility of
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establishing a professional accounting firm run by women in Al Ain, United
Arab Emirates. During responses to the proposal of a women-only accounting
firm that would reduce post-graduation unemployment, work as a junior auditor
and offer long-term employment to some female graduates after they become
professionally competent in accounting for female graduates who want to
pursue professional accounting training during their studies Work as a junior
auditor and give long-term employment to some female graduates who have
completed their accounting education (Khalifa,2018). The findings back up
many of the theories raised in the literature while also introducing some new
ones. Accounting students were drawn to the model firm, but many were
unaware of the significance of training for a successful accounting profession.
Stakeholders with extensive experience in accounting and other professional
fields stressed the significance of obtaining it as a training position, studying
and gaining professional experience (KhaGender Despite the fact that
“Diversity and Board Performance: Women's Experiences and Perspectives”
the significant development that organizations have achieved in increasing the
existence of female on board of director over the last 20 years, they still hold
a minority of board seats. They investigate the link between gender and
corporate governance in the boardroom. work, based on qualitative research
including 30 concerns with female executives in UK, USA, and also Ghana.
The data show that having a small number of females on a board has no
bearing on the board's performance. However, the chairperson’s position is
critical in driving the transformation in terms of hiring and evaluating
candidates, as well as their commitment to the board of directors, while
keeping variety and governance into consideration. Their research also
illuminates the various reasons why female directors seem to be rejecting the

discussion of sexual category quotas ( Kakabadse et al. 2015).

Of course, for sure. Their skills can vary for their tenure, so that male lawyers
become better able to handle uncertainty. But such a difference in skills would
in itself likely result from the differential assignment of companies to clients
and work tasks to men and women, rather than being innate Professional
certification develops the critical foundation skills needed to operate in a

variety of industries. It enables the holder to comprehend how corporate
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transactions are formed to meet client needs, as well as decision-making
processes. It is necessary for professionals in corporate finance and related
fields who must show a thorough understanding of both the regulatory and
technological aspects of corporate management to add value. Women will

make a difference if they have one or more certificates. (Gorman,2006).

2.6 Women educational level

This page discusses the professionals that make up the company's ruling elite
and provides further information about gender formation in such executive
teams in Sweden, with a connection to data from individual-level records, and
offers a unique opportunity to research formation. This limited group of
employees' gender facilitates their access to higher-paying jobs in

multinational corporations. (Bihagen, et, al 2017).

Using the information We examine the extent to which variations in educational
attainment, not just in terms of amount of education, but also in terms of higher
education and the university you attended, account for the gender gap in
higher-paying positions. We can also achieve this by forming cohorts shine a
light on the generation his type of company requires a high level of education
from women and for degrees such as masters and doctorate, companies in
the management sector differ in their requirements to stimulate the levels of
education required to employ women, an article on that. Small businesses are
satisfied with women's secondary education, while large and medium
enterprises rely on mass and higher education this article concludes shows
that the degree of education that women receive varies according to the type
of company, its size, and the specialization of its work when applying for these
jobs. And wages are affected by the level of education for women (Bihagen,
et, al 2017). The educational level of female business owners is as high as
that of men, it can be concluded that female business owners are more
different from Men in terms of individual-level factors such as education and
professional experience (Brush, 1992). Education diversity can be described
as the variety of task-related abilities, experience, and capabilities that team
affiliates own as the occupation because of their educational background
(Dahlin et, al. 2005). Upper echelon theory implies that the demographic
profiles of top managers or board of directors (BODs) and organizational
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decision-makers have a major impact on a corporation's success, according
to Carsen et al. (2004). It's worth noting that one of the demographics features

of the board is educational background (Jung & Ejermo 2014).
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CHAPTER 3
THEORETICAL FRAMEWORK AND HYPOTHESES
DEVELOPMENT:

The role of women is important in the business environment, as they are an
effective element in the first place because they possess qualifications, high
levels of education, and exceptional abilities. Women effectively affect
administrative institutions and companies. This chapter links the dependent
and independent variables in a more detailed manner, based on joint studies

of scholars who have conducted similar research for the same variables.

3.1 The Relationship between women on board and business company:
The purpose of this study is to evaluate the interaction between a firm and
women on its board of directors, as well as the role of female members of the
board as driving factors for the social community of responsible businesses.
The ethics of the caring approach, which emphasizes feminine personality
traits (that is, a woman's predisposition to be cooperative, democratic, and
inclusive), served as the foundation for this partnership., and group-oriented)
explaining Why are women more prone to look after others? To put this theory
to the test, | evaluated the multiplier of a publicly-traded company in the United

States.

The key topics covered in the social degree account are primarily related to
business and the law, which establishes the rules and criteria that corporations
must adhere to regardless of the gender composition of their board of directors.
Meanwhile, the majority of the primary issues used to compute the
environmental score are uncontrolled and refer to volunteers more than
anything else.. For future studies that help clarify and clarify CSR structures

Monitoring and semantic measuring tools can extend our understanding of
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Corporate Social Responsibility for the aspects that influence it and its efficacy,
allowing us to improve our operations. It's crucial, for example, to have a better
understanding of what a file is. The file is about the government's part the
effectiveness of regulations. Cross-country studies consist of large and diverse
studies (Pereira, 2017).

Finally, it is necessary to come to terms with the fact that it is inherent Even if
we now know that female leadership styles are more valuable, it is in our
societal construction to assume that when it comes to leadership style,
masculine attributes are more relevant and effective. in the implementation of
long-term solutions This says that we should all go through the four stages of
ethical care, becoming more conscious of our actions, accepting our
obligations, and accepting the significance of our actions. and business firms
(Pereira, 2017).

There is a relationship between the business companies and WOMBOD, and
here it shows the importance of WOMBOD, which is an important part of
corporate governance and senior leadership. Although the day-to-day
decisions are made by the executives, the board of directors holds them
accountable and is required to inform them. The board in turn is accountable
to the shareholders and must ensure that the company generates value for
them. The Board of Directors, in cooperation with senior management,
determines the overall strategy of the company. From a legal standpoint, the
board of directors must issue regulations and establish oversight committees
to ensure that all laws are followed and shareholder interests are preserved
(Doldor et al. 2012)

Companies all across the world are being pushed to improve female
representation in their boardrooms. Given the statistics on female board
presence in Europe, which averaged 23% in 2017 (Deloitte, 2017), efforts to
construct boards that mirror our society should not be surprising. Various legal
mechanisms have been implemented in various countries to boost the number
of female directors on company boards. These legislations range from advice
and voluntary actions to revisions to a company's activities with possible
consequences if non-compliance is not met. Supranational authorities such as

the European Commission and the European Parliament have made
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recommendations to largely major publicly traded firms to close the gender
gap and boost the number of female directors.

The BOD, as per the resource dependency theory, is a significant instrument
for allotting outer assets and keeping up links with other organizations.
According to this strategy, board directors fulfill their obligations and
obligations more efficiently when they give picture, skill, foundation, notoriety,
capacities, as well as outside connections with other firms. As a result, the
social and human resources of a board of directors may have a constructive
outcome on essential business choices like supporting Corporate Social
Responsibility disclosure (e.g., Wang and Dewhirst, 1992; Pechersky, 2016).
Moreover, since Playing boards is an option a large advisory function (Dass et
al., 2014) and also because every board member brings his or her professional
background and skills, the two kinds of capital (social and human) on boards
give other pertinent advantages to enterprises.

H1: Women on Board has positive impact on a Business company

3.2 The Relationship between women on board executive and business
company:

A business relationship between a business and women on executive boards,
corporate boards come in a variety of shapes and sizes, but the most common
are listed here. When an organization has a single board of directors that
comprises both there are executive and non-executive directors. said to have
single board of directors.it is known as a monolithic system. Many The United
States, Canada, the United Kingdom, and Australia are only a few examples,
use this system. However, most European companies use a two-tier system,
which consists of a higher board of corporate executives and a supervisory
board of non-executive directors (about 38 percent). Norway, Germany, and
Austria, for example, have made the two-tier system mandatory. Some
countries, such as Sweden and France, have a mixed third system, which is
similar to the two-tier system but allows select executives to serve on the
supervisory board as well. Despite the coordination, each board has a
chairperson who can act as the de facto leader of the board. Additional
committees, such as the pay committee, nominating committee, or audit

committee, may be formed., are needed in some countries for the main board
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of directors, so the presence of women in companies who play executive roles
helps influence boards according to the type of system followed in different
countries (Doldor et al. al. 2012).

It should be noted that companies that are interested in choosing women on
their boards of directors executive of directors to enhance the value of their
company. As a result, legally binding restrictions on board selection decisions
may result in value losses (Demsetz and Lehn, 1985). Ahern and Dittmar's
research (2012) supports this view.

Diversity is often seen as a 'double-edged sword' (Hambrick et al. 1996), i.e.
diversity increases women's chances of getting executive work which
increases corporate productivity, and henceforth there is a lot of debate about
homogeneity versus heterogeneity (diversity). ) in writing diversity, with
different reasons for and against diversity on the board. The main contention
in favor of diversity is that it provides a more comprehensive overview and
allows organizations to engage in in-depth discussions and produce new
options when making a decision (Watson et al. 1998). This can be achieved
because different colleagues see issues from different perspectives, and these
perspectives are addressed, resulting in a wide range of solutions and
implications for each choice considered (Robinson and Dechant, 1997). The
resulting set of options provided by a more diverse set of viewpoints presents

greater opportunities for achieving better alternatives (Hellman 2015).

In addition, new female directors are much more probable than their male
partners to have served on the boards of smaller firms, but are much less likely
to have served as Executive Director. The concept of human capital has been
expanded in several significant ways. Westphal and Milton (2000), for
instance, investigate the impact of a director's previous experience over his or
her capacity to prevent out-group biases and exercise influence on the board,
which revealed that women are substantially less likely than males to have
concentrated director experience and exercise influence in the majority.
Human capital is described as a vital resource for the firm by Shrader,
Blackburn, and lles (1997), who use resource-based theories of competitive
edge to describe it as a major resource for the organization, bringing a variety

of views that assist collaborative problem-solving. Characteristics of Status
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The status characteristics theory discusses how low-status groups have higher
standards of competence than high-status group members. As a result, a
woman must offer more proof than her male partner to be viewed as having
the high ability (Biernat and Kobrynowicz, 1997). Hillman, Cannella, and Harris
(2002) conclude that WOMBOD are much more apt to provide an advanced
degree over their male counterparts when this idea is considered alongside
women's conventional "outsider" status. Self-Schema of Gender. Self-schema
is a psychological construct of one's self-based on a variety of factors, the most
prevalent of which is Gender self-schemas are self-concepts that are based
on a person's gender. formed in childhood and serve as the conceptual model
for processing information. Male gender is typically centered on roles,
conventions, values, and beliefs associated with men, such as income
generator, domination, aggression, accomplishment, (Konrad, Ritchie, Lieb
and Corrigall, 2000).

H2: woman on the abroad executive has positive Impact on Business

Company woman on the abroad executive

3.3 The is a relationship between women financial experience and
business company

It is a study of the link between the number of women in corporate positions
and the number of women in the workforce roles and the financial performance
of a corporation over time context of Colombian growth. To investigate the
stated assumptions, we apply On a sample of 54 Colombian public officials,
panel data models were used. enterprises from 2008 to 2015 Overall, The
evidence is consistent with earlier research highlighted the positive Women in
corporate governance positions are associated with company performance
(Moreno, 2018)

The evidence for a relationship between the two is inconclusive WCP
participation as well as company profitability. Among them are private
Colombian companies in our sample, less than 10 percent of the board Women
make up the majority of directors. This is a similar issue to the situation 13
percent in the United States, 11 percent in Canada, and 7 percent in Brazil
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(5.4 percent ). In The proportion of female board members varies. European
countries. from 10 to 30 percent although only 12 percent of Colombian
companies There is a female in our sample. Executive Director, This
proportion is higher than that of the French (3.63%) and the Norwegians
(3.63%). (4) companies in cent) Despite having an education equivalent to or
higher than that of Women continue to be underrepresented in the workforce
compared to their male colleagues. positions in corporate governance The
association between women's representation in positions and firm
performance differs depending on whether the department is financial or non-
financial. Fiscal boards are less gender diverse (6 percent are female
managers in financial offices compared to 12 percent in non-financial offices).
In addition, the results showed a a larger female presence as Executive
Director in non-financial offices (15 percent) than in financial offices (8
percent). Despite the fact that the findings point to a favorable contribution to

the company's performance of women(Moreno,2018)

If women have different tastes than males, then Be a man. it Origins can be
biological, social, cultural, or economic. - women's Political clout has the
potential to make a difference. influence macroeconomic outcomes as a result
of qualitative policy changes or family decisions. This paper adds to the body
of knowledge. the Literature on the subject is still in its infancy. impact of
Political and economic empowerment of women impact on macroeconomic
outcomes by estimating the impact of women's suffrage affects Switzerland's
government budget shortfalls and, eventually, public debt levels. Regression
a panel study of the effect of privilege on the canton budget deficit shows that
giving Swiss women the right to vote is linked to reducing the budget deficit
after a delay of nearly a decade. While the temporal impact of polling on
deficiencies may be specific to the Swiss context, it has a broader impact. It is
proposed that giving women more economic and political power might have a
positive impact alter not macroeconomic outcomes only because greater
participation of Women boost the amount of labor or talent available. available
in because of the economy, but partly because women make different financial
decisions than males. than men, while the dataset we used does not allow us

to select a file theoretical considerations to suggest that there is a slight gender
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gap underlying the findings that candidates for basic gender differences can,
in the first step, look for Differences in benevolence, prudence, and/or patience
are among them. The question of what motivates Swiss women is left

unanswered. impact on the budget deficit for future jobs (Krogstrup,2011).

Women's financial advice and roles in financial services. Research has
focused on whether or not women's risk aversion is still present exists once
money, education, and other considerations are taken into account family
circumstances are taken into consideration, but the So far, the outcomes are
inconclusive. ; However, There is some evidence that women lose less money
and have fewer financial problems. show less disposition when trading
securities in the The stock exchange. These people avoid taking risks for a
variety of reasons, including risk aversion and other issues. findings matter to
the The stock exchange. These people avoid taking for a variety of reasons,

including risk aversion, people take risks and other issues.

As evidence before the Treasury Committee, one witness noted that these are
“gender stereotypes, less popular than the assignment of financial behavior to
a basic model of differences between men and women.” The claim made in
the aftermath of the 2007 financial meltdown that the Lehman Sisters
performed better than the Lehman Brothers because the sisters would have
been more careful and wise and the description of women as “great
representatives of the virtue of Divine Providence” can be connected. In both
cases, women’s financial behavior is forcibly categorized into a category: but
this separation is still necessary to understand it in the context of economic
and social relations which women continue to work through (Maltby2016)
sociology of finance. Women with professional experience have an impact on
increasing income inequality in almost every country on the planet The income
distribution away from the top labor in favor of capital indicates a growing class
division. Access to decent work has diminished, as more women and men work

in the informal economy.

The Sixth Global Survey on the Role of Women in Development was written at
a time when the world was experiencing a global economic and financial crisis

that affected both rich and underdeveloped countries. The crisis will compound
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the hardships caused by the food and fuel crises of 2007-2008 in many
countries in development The resources available to developing countries to
implement successful programs are limited. initiatives to mitigate the crisis's
cyclical effects These crises are likely to have significant social, economic, and
gender consequences, jeopardizing the accomplishment of internationally
agreed development goals. goals, including the Millennium Development Goal
Unies,2009)

H3: women financial experience has a positive impact on business

company

3.4 The relationship between women holding a professional certificate
and business company
The is a relationship between the business company and professional

certificate, for example, the women's professional pharmaceutical fraternities
warrant study as significant institutions in the history of American
pharmacy.130 Since their establishment nearly a century ago, with the
founding of Lambda Kappa Sigma in 1913, they have played a markedly
supportive role for thousands of members. From assistance in making a place
inside the halls of academia to encouraging women to pursue vocations in
arenas other than the traditionally female-centered world of school teaching,
Lambda Kappa Sigma and Kappa Epsilon acted at the forefront of women's
progress.131 They promoted great academic attainment and scholarship as
both the goal and the norm for women., treated married and unmarried women
alike as role models, presented paid employment as desirable and virtuous,
and linked efficiency and leadership- both characteristics of professionalism-
to the achievement of fraternity ideals.132 In exchange for loyalty and a pledge
to always uphold their standards, the women's pro- professional pharmacy
fraternities offered women in pharmacy solidarity, support, the overt mark of
belonging in the form of a badge, and- most importantly- membership in and
the backing of an organization that sought to take in only those whom its
members considered the highest representatives of their profession
(Shehata,2010)

There is a relationship between women who have professional certificates and

companies, which is represented in the job and investment opportunities
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available in the local market, for example, in Riyadh, for graduates of fashion
and textile design, and the detection of the obstacles they face while working
and identifying the extent to which educational outcomes are compatible with
the job opportunities available to female students in the market. This research
follows the A descriptive-analytical technique was used, as well as a
questionnaire for a purposeful, comprehensive sample of all bachelor’s
graduates, according to the current plan, at the Department of Fashion and
Textile Design, Princess Nourah Bin Abdul Rahman University, in Riyadh, for
the year (1435/1436), and female graduates of (1436/1437). It was found that
the members of the research group see the compatibility of educational
outputs with job and investment opportunities in the labor market at a (high)
degree in general, that is, this helps women to be able to obtain professional
certificates before graduating, thus their long-term impact on companies, and
it was found that there are some educational outputs The arithmetic average
of the responses of the study sample members of investors and company
officials about the level of general satisfaction with the performance of female
graduates reached a medium degree. In the administrative field in companies
(Al-Ghamdi, 2018). The impact On the US labor market, there are a variety of
professional qualifications and licenses. In 2018, almost One of these affected
43 million people, or 16.9% of the population. degrees. Unemployment rates
are lower and labor force participation rates are greater among those with a
degree or license. The prevalence of these certifications among workers grew

as a function of age and educational attainment.

Working Women were more likely to do so than men. Obtain a certificate or
license than working men. Among races and ethnic groups, whites held these
qualifications at the highest rate while Hispanics had the lowest rate of holding
them. Licenses were issued the most common credential, owned 21.8 percent
of the employees. The more licensed workers were They often work in legal
professions or jobs related to health care or perhaps education. Workers, on
the other hand, make up only 2.3 percent of the workforce. had degrees, and
most worked in computer, sports, and managerial jobs. In addition, the vast
Those who have a certificate or license make up the majority of the workforce
indicating their credentials were required for their jobs (Cunningham, 2019).
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In general, the earnings of workers with degrees were about a third higher than
those of those without such degrees. This percentage difference in income
increases with age but decreases with educational grade. Additionally, workers
who Those who stated that their credentials were needed for their jobs earned
much more than those who stated that their credentials were optional. As one
might imagine, these discrepancies in earnings vary substantially by
occupation, emphasizing how important these credentials are to a worker's

unique job (Cunningham, 2019).

Although the new CPS data gives an interesting look at the certification and
licensing are common among American workers, it is severely constrained in
some ways. The CPS may not be able to fully capture the complexities of
professional license regulation, such as whether the file is subject to "property
right" or "right of exercise" law, because it is a house survey. Probably the
majority Because the sample size is tiny in most states and data is only
available at the national level, this is particularly relevant. Professional
licensing requirements were passed statewide a long time ago, and CPS data
can be used in specified studies. Licensing issues could be limited. As a tool
for studying changes in professional license and certification through time and

at various stages, however,

H4: women holding professional certificate has positive Impact on

Business company

3.5 Theis arelationship between women educational level and
business company
Human capital women in the business company. The function of a specific

person's accumulated stock of instruction, capabilities, as well as expertise in
developing intellectual & useful characteristics that help the individual as well
as his company is examined through the theory of human capital (Baker,
1964). Women are usually in training and see less work than men, which is
mirrored in the lower wages and opportunities for advancement (Tharenou,
Latimer, and Conroy, 1994). Individuals must accumulate a large stock of
human capital to qualify for boards of directors (Kesner, 1988), and managers
bring outstanding human capital to the board of directors (Kesner, 1988).
according to the results described in the preceding paragraph, it is found that
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board educational diversity is not closely related to company performance,
although the result shows a negative correlation as expected and assumed
before. Again, the result also shows a non-significant Even after controlling for
the impacts of the controlling factors, such as company size and industry, there

is a link between education diversity and business success.

A Findings are comparable to those found in the study that was conducted
when they discovered there was there is no conclusive evidence of a link
between the education of board members (Executive Director) and company
performance. The end product is of their study showed that the leadership of
the executive director with a graduate degree in business administration from
the top 20 companies schools was able to perform better nonetheless, the end
outcome is poor and may not be statistically significant. In conclusion, the
results show that the educational background of the board members does not
play a significant part in the decision-making process the performance of the
company in both returns Return on assets and return on equity are two terms
that are often used interchangeably. In other words, return return on equity and
return on assets of firms may be affected by other characteristics of boar of
director or substantially than by other causes those of such as BOD as beta

coefficient.

Earnings price, dividend, and per share -to-earnings ratio which is exposed to
the marketplace fluctuations and thus affects the return on equity of
companies, on the contrary, indicates that three elements have an impact the
return on equity, namely, efficient use of assets and Financial leverage and
relative operating profitability In terms of the overall conclusion, this study
shows that board education homogeneity is beneficial better compared to
heterogeneity concerning company performance (Adnan,2016) Gatekeepers,
women do not receive the same organizational benefits as men, including
learning, support, advancement, and remuneration (Oakley, 2000). Women do
not have sufficient human capital for board roles, according to a frequent view
among board selectors (Burke, 2000). In their study of many aspects of the
human capital of the future managers of FTSE3 100 institutions in the United
Kingdom, Singh, Terjesen, and Vincombe (2008) refute this misconception,

Women are more likely to have an MBA and international experience,
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according to the study.. Quality education depends on the requirements of the
company, meaning that the higher the educational certificate of the woman,
the greater her impact on the company, which increases its effectiveness,
which is reflected positively on the company, which increases its chances of

obtaining the highest revenues.

Mandatory board gender quotas proponents argue that boards must reflect
society and consequently balance both genders equally and this affects the
relationship between business women and women's educational level. The
"glass ceiling" is a term used to describe the significant underrepresentation of
women in higher positions (Arfken, et al. 2004). Many proponents of quotas
believe that compelling firms to promote women to higher positions is the only
way to finally break the glass ceiling. Even though the media and academia
have become more interested in board diversity in recent years, the economic
effects of increased female participation on boards are yet unknown (Sila et
al., 2016).

Scholars in the discipline have noted that, for instance, a more gender-diverse
board may boost the firm's image, which has a favorable effect on shareholder
value (Smith, et al., 2006). Quotas may also increase business performance
by providing corporations with a larger talent pool and individuals with a wider
range of qualifications on which to fulfill board director positions (Smith et al.,
2006). Ferreira (2015) also suggests, though this is not established, that more
gender-balanced boards at upper management director levels may encourage
younger women to seek degrees in traditionally male-dominated fields like

finance

H5: women Educational level has a Positive Impact on Business

company
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3.6 Conceptual Model
Given the ideas reviewed, it is worth noting that there is a relationship that

exists between the business companies, women abroad, women on the
abroad executive, women's financial experience, women holding a
professional certificate, and women's educational level. Hence, this can be

illustrated using the following conceptual framework:

Figure 1: Research Conceptual Model

Women on board

Women on the board
H1 executive

Business Company H3 Women financial
experience

H4

Women on holding
professional certificate

Hs Women educational

level

Table 1: variables and references

Variable Reference
Women on board (kutum,2015)
Women on board excutive (Robinsonn and Dechant,1997)
Women finincial experince (Kutum,2015)

Women holing profucional certifecate (Adnan,2016)



32

CHAPTER 4

RESEARCH METHODOLOGY

METHODOLOGY

This study will use the descriptive method. It is designed to include defining
what happens to the extent that a particular variable is concerned. The data
will be collected and examined to obtain the purpose of the research.

This chapter presents the sample and population, data collection method, data

analysis method, model specifications, and description of variables.

4.1 Research Design

This research will use the descriptive method; which is designed to include
establishing what is happening to the extent that a certain variable is
concerned. The data will be collected and examined in pursuance of acquiring
the purpose of the research. This chapter presents the sample and population,
the method of data collection, method of data analyzing, model specification,

and description of the variables.

4.2 Sampling and Sample Technique

The population of the research contains all listed firms on the Palestine
Exchange (PEX) which is 109 firms, while the sample of the study consist of
(13) Industrial firms listed on PEX the number of women and man in these
firms were 130, also the number of women in these firms were 65 for which all
needed data are available for the period 2016-2020. The data will be collected
for the firms whose financial reports are available for the whole study period.

Judgmental or Purposive sampling is used to pick companies. the method was
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implemented by creating objectives and goals that were compatible, as well as
making the study objectively effective.

4.3 Method of Data Collection
This study aims to inspect the role of women in Business companies. So,

needed data will be collected from the financial statements of the selected
firms registered on the Palestine Exchange for the period 2016-2020. Financial
statements and other data needed are collected from the website of the
Palestine exchange website. Over the unstable one, panel data containing both
cross-sectional and time-series data were chosen, so a time limit of five years from

2016-2020 was specified as a sample for the study by 13 chosen firms listed as

industrial corporations.

4.4 Method of Data Analysis

This study objective is to investigate the role of women in the workplace
companies for Industrial corporations registered on the Palestine Exchange for
the period 2016-2020. To reach the study objectives. Excel will be used to
compute variables and then used SPSS to apply these statistical techniques:
descriptive statistics which are divided into central tendency measurements
and variation measurements, or spread. To provide a simple outline of the
study and the steps to help individuals comprehend the significance of the
analyzed results Correlation analysis has been performed used to compute
the strength of the relationship among the two variables and the relationship
direction; after ensuring the eligibility of data to be tested by using regression
analysis, it will be used to comprehend the relationship among the independent
variables (Women role) and the dependent variable (business company) and

to explore the forms of these relationships.
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Table (2) Pearson correlation coefficients for the factor analysis

BC WOMBOD WOMBEX  WOMEXP WOMCERT WOMEDU
BC 1
WOMBOD 789" 1
WOMBEX -.224-" -127-" 1
WOMEXP .668™ .720" .032" 1
WOMCERT .870" .160™ .169" 134" 1
WOMEDU
-.543-" -597-" .340™ -526-" -.026-" 1

**_Correlation is significant at the 0.01 level (2-tailed).

Table 2 illustrates the correlation relationship between variables WOMBOD,
WOMBEX, WOMEXP, WOMCERT and WOMEDU. The analysis of correlation
in SPSS indicates the direction of the linear relationship, strength amongst the
three variables of the thesis model. From table (3)  stipulated that correlation
analysis of .0.10 — 0.29 shows a weak correlation relationship between
variables, then 0.30 — 0.49 shows medium correlation whilst 0.50 — 1.0 shows
the strongest correlation relationship between the variables. The table above
shows two variables with a strong correlation between BC and WOMCERT
with 0.870, the smallest correlation is between BC and WOMBEX with -0.224
which is also regarded as a weak correlation relationship. The relation
between BC and WOMBOD is a positive effect and also the relation between
BC and WOMEXP is positive effect because the correlation number is more
than 0.50.

Correlation between variables as shown in Table (2) below:

- There was a significant positive relationship between women in the
boards of directors and business companies at a significant level of
0.01 (accepted).
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There was a significant negative relationship between women in
executive and business companies at a significant level of 0.01
(rejected).

There was a significant positive relationship was found between the
experience of women and business company companies at a
significant level of 10.01(accepted).

There was a significant positive relationship was found between the
have held professional certificates of women and business company
companies at a significant level of 0.01 (accepted).

There was a significant negative relationship was found between the
educational level and business company companies at a significant

level of 0.01(accepted).

Table (3): correlation coefficients interpretation

Correlation cofficients Interpretion
Between £ 0.8 to £1.0 High correlation
Between £ 0.6 to £0.79 Moderately high correlation
Between * 0.4 to +0.59 Moderately correlation
Between £ 0.2 to +0.39 Low correlation
Between £ 0.1 to £0.19 Negligible correlation
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CHAPTER 5

RESEARCH RESULT

As mentioned in chapter one, the primary the goal of the To do research
examine the function of women in a business company. The objective of this
chapter is to examine the collected data by appropriate statistical techniques
and to test the research hypotheses. The descriptive statistic is provided in the
table for the dependent and independent variables of the sample (5-1).
Descriptive statistics include, for each variable, the least, extreme values,

average, and standard deviance.

5.1 Descriptive statistics

Table (4) Descriptive Statistics for women on board
Descriptive Statistics

N Minimum Maximum Mean Std. Deviation
BC 65 .0000 .6153 1242 .1897
WOMBOD 65 .0000 .4000 .0813 1124
Valid N (list wise) 65

- The minimum value of business companies as measured by the percentage
of the items disclosed to the company out of the total items studied in the
industrial sector in the Palestine Exchange for the period (2016-2020) is O.
This means that there are no items detected in one of the studied vocabularies.
value while the maximum is (0.615) ie (61.5%). As can be seen, the average
value is (0.1242) in the industrial sector with a standard deviation of (0.1897).

This means that the firms disclosed, and a small amount of variance is
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observed between the firms' observations as reflected in the standard
deviation

As for the role of women in business companies, the minimum value of
“Women on the Board” measured by the percentage of items disclosed to the
company out of the total items studied in the industrial sector on the Palestine
Exchange for the period (2016-2020) is 0. This means that no items were
disclosed. It was revealed in one of the studied vocabularies. Comp, while the
maximum is (0.4), is 4%. As can be seen, the mean value is (0.8133) in the
industrial sector with a standard deviation of (0.1124). This means that the
firms disclosed, and a small amount of variance is observed between the firms'

observations as reflected in the departure from the mean

Table (5) Descriptive Statistics for women onboard executive

Descriptive Statistics

N Minimum Maximum Mean Std. Deviation
BC 65 .0000 .6153 1242 .1897
WOMBEX 65 .0000 .4285 .1312 1214
Valid N (listwise) 65

The minimum value of women onboard executives as measured by the
percentage of the items disclosed to the company out of the total items studied
in the industrial sector in the Palestine Exchange for the period (2016-2020) is
0. This means that there are no items detected in one of the studied
vocabularies. Comp while the maximum is (0.4285) As can be seen, the mean
value is (0.1312) in the industrial sector with a standard deviation of (0.1214).
This means that the firms disclosed, and a small amount of variance is

observed between the firms' observations as reflected in the departure from

the mean.
Table (6) Descriptive Statistics for women experience
Descriptive Statistics
N Minimum Maximum Mean Std. Deviation
BC 65 .0000 .6153 .1242 .1897
WOMEXP 65 0 2 .46 .639

Valid N (listwise) 65
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The minimum value of women experience measured by the proportion of
women worked on experience board in the industrial sector in Palestine
Exchange for the period (2016-2020) is 0. While the maximum is (2 ) is 2%. As
seen, the mean value is 0.46 in the industrial sector with a standard deviation
of0.(0. 639) it is noted that there is a low deal of variations between the
observations of companies as it is reflected in the departure from the mean
0f(0.1897).

Table (7) Descriptive Statistics for women holding a certificate

Descriptive Statistics

N Minimum Maximum Mean Std. Deviation
BC 65 .0000 .6153 .1242 .1897
WOMCERT 65 1 2 1.51 .504
Valid N (list wise) 65

The minimum value of women holding certificates measured by the percentage
of women holding professional certificate boards in the industrial sector in
Palestine Exchange for the period (2016-2020) is 0. While the maximum is (.2)
which is 2%. As seen, the mean value is (1.51) in the industrial sector with a
standard deviation of. (0.504). However, it is noted that there is a low deal of
variation between the observations of companies as it is reflected in the

departure from the mean of (0.1897).
Table (8) Descriptive Statistics for women educational level

Descriptive Statistics

N Minimum Maximum Mean Std. Deviation
BC 65 .0000 .6153 .1242 .1897
WOMEDU 65 1 3 2.35 .818
Valid N (listwise) 65

The minimum value of women's educational level measured by the percentage
of women's educational level in the industrial sector in Palestine Exchange for
the period (2016-2020) is 0. While the maximum is(3 )which is 3%. As seen,
the mean value is (2.35) in the industrial sector with a standard deviation of
(0.818) This means that, However, it is noted that there is a low deal of
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variations between the observations of companies as it is reflected in the
standard deviation 0f(0.1897).

5.2 Multiple Regression Analysis

To achieve the study objectives by testing the research hypothesis, the linear
multiple regression analysis will be used, the assumptions of the multiple
regression analysis are to ensure that there is a low correlation among
independent variables. Secondly, the multiple regression analysis requires
homogeneity in the random Variation in error. So, It was discovered in this
investigation that ascertained the data is free from problems and all the
problems that were discovered were solved by examining the data and to
guarantee that the data is accurate is ready in order to multiple regression

analysis. In the following, each test will be separately mentioned and analyzed:

The The assumption in analysis of regression is that there is no
multicollinearity. (Alzoubi and AlTalafha, 2017), Multicollinearity exists when
independent variables are correlated are strongly (but not perfectly) correlated
to one another (or combinations of independent variables). With
multicollinearity, even when the total regression is significant, the regression

coefficients may not always be statistically significant separately.

5.3 Testing Hypothesis

5.3.1 The Relationship between women on board on the business

company of Palestinian corporations for the period (2016-2020).

Table (9) Linear regression’s model summary for the model summary for women on

board
Std. The Change Statistics
R error of the R Square F Sig. F
Model R Square Estimate Change Change dfl df2  Change
1 .789 0.622 .1881 0.622 2.080 1 63 .0.000

Table (10) Linear regression’s Nova for women on board

ANOVA
Model Sum of Squares df Mean Square F Sig.
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1 Regression .074 1 .074 2.080 .0.000
Residual 2.230 63 .035
Total 2.304 64

a. Dependent Variable: BC
b. Predictors: (Constant), WOMBOD

Table (11) linear regression’s coefficients
Coefficients
Standardized

Unstandardized Coefficients Coefficients
Model B Std. Error Beta t Sig.
.0.000
1 (Constant) .100 .029 3.452
WOMBOD .302 .209 .789 1.442 ADLEO

a. Dependent Variable: BC

Based on the regression analysis for the study model (see Table 5-6), this
hypothesis is accepted at 1% level of significance (sig. =.000 , T= 1.442,
B=0.302 ,F=2.080, R=0.789 R2=0.622). This shows a significant positive
relationship among women on board and business companies measured by

company disclosure items.

These outcomes suggest that the women onboard affect the business
company for industrial companies listed in the Palestine Exchange for the
period (2016-2020). So we will accept the first hypothesis “There is the impact
of women on board on the business company of Palestinian corporations for
the period (2016-2020)”. Which against the study of Manita, et al., (2017), and
approved by the study of (Liao et al., 2015)

The The number of WOMBOD is increasing. has a great impact on business
companies, which is represented in that they are active members in decision-
making. Women are more loyal to work and responsible, meaning that all of
these factors present in women affect decision-making that has a strong
impact on the board of directors, which is reflected on the company in

increasing productivity or other repercussions.

5.3.2 The Relationship between women on the board of executive on the
business company of Palestinian corporations for the period (2016-
2020).
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Table (12) Linear regressions for the model summary for women on the board of executive.

Model Summary

Change Statistics

Std. The
R Adjusted R error ofthe R Square F Sig. F
Model R Square Square Estimate Change Change dfl df2 Change
1 -.2242 .050 .035 .1863 .050 3.328 1 63 .073

a. Predictors: (Constant), WOMBEX

Table (13) Linear regression’s Anova for women on the board of executive.

Anova
Mlodel Sum of Squares df Mean Square F Sig.
1 Regression 116 1 116 3.328 .073°
Residual 2.188 63 .035
Total 2.304 64

a. Dependent Variable: BC
b. Predictors: (Constant), WOMBEX

Table (14) Linear regression’s Coefficients for women on the board of executive.

Coefficients
Standardized

Unstandardized Coefficients Coefficients
Model B Std. Error Beta T Sig.
1 (Constant) .170 .034 4.979 <.001
WOMBEX -.350- .192 -.224- -1.824- .073

a. Dependent Variable: BC

Based on the regression analysis for the study model (see Table 5-6), this
hypothesis is rejected at 1% level of significance (sig. = .001, T= -1.824,B=-
350,F=3.328 R=-0.224,R2=.050,F=3.328). This demonstrates a significant
negative relationship among women on board of executives and business

companies measured by business disclosure items.
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Women have a role in drawing up the In addition to overseeing the application
of the personnel policy, the strategic plan for organizing work within the
organization is also comprehensively overseen, forming a work team
consisting of women, selecting and employing talent, providing all training they
have the means and technology tools to aid them perform the responsibilities
that have been allocated to them,and forming a work team consisting of
women. In other words, the executive role of women in companies is

considered an important and effective role

These results suggest that the WOMBOD of executives have an influence on
the business company for industrial companies listed in the Palestine
Exchange for the period (2016-2020). So we will accept the second hypothesis
“There is the impact of women on board of executives on the business
company of Palestinian corporations for the period (2016-2020)”. The findings
were approved by (Aye, 2018).

5.3.3 The Relationship between women's financial experience on the
business company of Palestinian corporations for the period (2016-
2020).

Table (15) Linear regressions for the model summary for women on the board of executive.

Model Summary

Change Statistics

Std. The
R Adjusted R error of the R Square F Sig. F
Model R Square  Square Estimate Change Change  dfl df2 Change
1 .6682 446 446 .863 446 3.328 1 63 .000

a. Predictors: (Constant), WOMEXP

Table (16) Linear regression’s Anova for women experience

Anova
Model Sum of Squares Df Mean Square F Sig.
1 Regression 372 1 372 12.122 .0.000
Residual 1.932 63 .031
Total 2.304 64

a. Dependent Variable: BC
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b. Predictors: (Constant), WOMEXP

Table (17) Linear regression’s Coefficients for women experience.

Coefficients
Standardized

Unstandardized Coefficients Coefficients
Model B Std. Error Beta t Sig.
1 (Constant) .069 .027 2.577 .0.000
WOMEXP 119 .034 .668 3.482 .0.000

a. Dependent Variable: BC

Based on the regression analysis for the study model (see Table 5-6), this
hypothesis is accepted at 1% level of significance (sig.=.000 ,T = 3.482,B
=0.199 ,F=12.12 ,R=.668 ,R2=0.446). This indicates a significant positive
relationship between women's financial experience and business company
measured by business disclosure items. Exploiting the experiences and
capabilities of women, whether in executive work, holding positions in
companies, or participating in decision-making, all of these matters will be

reflected in the effectiveness of the company's funds.

These results suggest that the women's financial experience has an impact on
the business company for industrial companies listed in the Palestine
Exchange for the period (2016-2020). So we will accept the third hypothesis
“There is the impact of women financial experience on the business company

of Palestinian corporations for the period (2016-2020)”

5.3.4 The Relationship between women holding professional certificates
on the business company of Palestinian corporations for the period
(2016-2020).
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Table (18) Linear regression’s model summary for women on the board holding certificate
Model Summary

Change Statistics

R R Square Sig. F
R Square Change F Change dfl df2

Change

.8702 0.756 1.74 324 1 63 .0.000

a. Predictors: (Constant), WOMCERT

Anova

Table (18) Linear regression’s Anova for women on the board holding certificate

Model Sum of Squares df Mean Square F Sig.

1 Regression .012 1 .012 .324 .000"
Residual 2.292 63 .036
Total 2.304 64

Table (19) Linear regression’s Coefficients for women on the board holding certificate
Coefficients

Standardized

Unstandardized Coefficients Coefficients
Model B Std. Error Beta T Sig.
1 (Constant) .084 .075 1.112 AULLY
WOMCERT .027 .047 .870 570 AU

a. Dependent Variable: BC

Based on the regression analysis for the study model (see Table 5-6), this
hypothesis is accepted at a 1% level of significance (sig.=.000, T=.570,
B=.027, F=.324, R=0.870, R2=0.756). This indicates a significant positive

relationship among women holding a professional certificate and business
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company measured by business disclosure items. The presence of women
who held professional certificates has an impact on performance, because the
years of experience and certificates that distinguish this type of woman from
the rest of the members have a good impact on performance and productivity,
and thus on the company. These results suggest that the women holding
professional certificates have an impact on the business company for industrial
companies listed in the Palestine Exchange for the period (2016-2020). So we
will accept the third hypothesis “There is the impact of women holding
professional certificate on the business company of Palestinian corporations
for the period (2016-2020)” .

5.3.5: The Relationship between women's educational level on the
business company of Palestinian corporations for the period (2016-
2020).

Table (20) Linear regression’s model summary for women educational level

Std. The Change Statistics
R error of the R Square F Sig. F
Model R Square Estimate Change Change dfl df2 Change
1 -.5432 .295 .1707 .295 16.010 1 63 .0.000
Table (21) Linear regression’s Anova for women educational level
ANOVA
Model Sum of Squares Df Mean Square F Sig.
1 Regression 467 1 467 16.010 .000°
Residual 1.837 63 .029
Total 2.304 64

a. Dependent Variable: BC
b. Predictors: (Constant), WOMEDU

Model

Table (22) Linear regression’s coefficients for women educational level

Coefficients

Standardized
Unstandardized Coefficients Coefficients

B Std. Error Beta T Sig.

(Constant) .370 065 5.696 .0.000
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WOMEDU 104 026 -543-  -4.001- £1000

a. Dependent Variable: BC

Based on the regression analysis for the study model (see Table 5-6), this
hypothesis is accepted at a 1% level of significance (sig.=.000, T =4.001.
B=0.370, F=16.10, R=-0.543-, R2=0.295). This indicates a significant negative
relationship between women's educational level and business company
measured by business disclosure items. The degree of education that a
woman obtains has a significant impact on allowing her to take up higher
administrative positions, whether it is postgraduate studies, a bachelor’s
degree, or a doctorate, or there is also a significant difference in the abilities of
women who have a scientific qualification and who do it. He should not have a
scientific degree that reflects their scientific level in the company These results
suggest that the women's educational level has an impact on the business
company for industrial companies listed in the Palestine Exchange for the
period (2016-2020). So we will accept the third hypothesis “There is the impact
of women educational level on the business company of Palestinian
corporations for the period (2016-2020)”

Table (23): summary of hypotheses testing

HYPOTHES ITEM RESULT TEST

hypotheses (1) Women on Board positive impact on Accepted

the Business company

hypotheses (2) woman on the abroad executive has Rejected
negative Impact on Business
Company woman on the abroad

executive

Hypotheses(3) women financial experience has a Accepted
Positive Impact on a business

company

Hypotheses(4) women  holding  professional Accepted
certificate has positive Impact on

Business company

Hypotheses(5) women Educational level has nigative Accepted

Impact Business company
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CHAPTER 6
DISCUSSION AND CONCLUSIONS:

6.1 Summary

e These outcomes suggest that the women on BOD affect a business
company for industrial companies listed in the Palestine Exchange for the
period (2016-2020).

. These results suggest that the WOMOB of executives have an influence
on the business company for industrial companies listed in the Palestine
Exchange for the period (2016-2020).

e These results suggest that the women's financial experience has an impact
on the business company for industrial companies listed in the Palestine
Exchange for the period (2016-2020).

e The dependent variables women holding professional certificates and
women's educational level are removed from the regression because of the
multicollinearity problem and the nature of the data related to women

holding professional certificates variable.

6.2 Discussion
This The goal of this research is to learn more about role of women in the

trading company.

The This study's findings revealed the significance of expanding the number
of female directors in businesses The majority of lecture reviews agree that

board diversity is beneficial since it adds a diverse set of skills and
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backgrounds to the table, making them more successful. They are concerned,
however, that making women mandatory in businesses will be tough.
However, research shows that quotas should not conflict with systems of
competence and merit. (Forstenlechner et al., 2012; Tatli, et al., 2012). The
organizations in the study sample It's possible that this is due to the prevalent
discourses of resistance to complete inclusion of women on boards of
directors, which are practiced not only by males but also by women who
succeed in a male-dominated environment. The data also indicate the
significance of CEOs in encouraging women to join boards as a means of
hiring and evaluating their commitment. The role of female directors allows
choosing the board of directors where they feel they can gain the support of
the executives and add value. Gender plays a huge impact not just in our
personal lives, but also in our workplaces in which we work. Human beings are
classified as male or female, masculine or feminine, masculine or feminine,
masculine or feminine, masculine or feminine, masculin characteristics that
influence how we define our work. Gender in management affects how a
business succeeds and fails, and it must be taken into account because
management styles differ. This understanding is important In the case of the
topic Gender in management is the study of how men and women manage
and lead in various ways due to differences in their socialization patterns. The
managers should adjust the business firm within the organization to avoid
problems when they join the organization. Personal attitudes or perceptions,
behavior, and structures must change to achieve the desired results. The
attitudes and perceptions of female and male managers differ primarily due to
stereotypes and feelings, which must be eliminated to avoid conflicts with
subordinates. (Linstead and colleagues, 2004) Alimo-Metcalfe (1995) re-
emphasizes gender purpose and stereotypes, claiming that male-female
communication, personal abilities, work styles, and other personality traits
differ, making gender more likely to adopt different leadership styles.
According to the results issued, There is a favorable association between the
two of them n women in the boards of directors and business companies, as
is the case with the rest of the changes. There is a negative relationship
between the executive role of women and business companies, meaning that

the field must be opened more to take women and assume positions with an
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executive role, especially since the State of Palestine is considered a
developing country, meaning that the percentage of faith in the ability of
women is low due to the culture of Arab society that prefers men to obtain
executive positions in a way Bigger, meaning that diversity in obtaining these
roles allows women to obtain more experience from women with executive
roles, and there is a positive relationship between women with financial
experience and business companies, meaning that women obtaining a
certificate with financial experience enables them to enter the atmosphere of
the company quickly Without the need to adapt to the new situation of the
company, which is reflected on the financial situation of the company through
increasing profits, efficiency, and others. There is also a positive relationship
between women who have professional and business holding companies. It is
good for women to obtain professional certificates before entering the labor
market, by taking advantage of the period Pre working in the labor market,
such as obtaining it through training courses during study, and there is also a
negative relationship between the educational level of women and commercial
companies And work must be done to focus on this variable because the
educational level has a major role in influencing the company and the labor
market, and one of the problems that are represented here is, for example, the
culture of society in not allowing women to skip a certain stage of education,
for example, their sufficiency in the bachelor's stage and based on these
relationships, It was proposed to increase the participation of women in the
board of directors, because this affects the decision making and thus the large
role that women play in the board of directors, whether in making decisions or
in participating as an active member, we automatically reflect the company’s
outputs and increase their number, As for the variable of the executive role of
women, that is, their active role in carrying out executive work, based on the
advantages that women enjoy in carrying out these executive roles in
companies, that is, women are not restricted in certain jobs. | also recommend
that women obtain financial experience, which is reflected in increasing the
profits of this company, raising productivity, and raising the company
revenues. In the special variable in professional certificates, he suggested
opening opportunities for women to obtain training that would enable them to

obtain these certificates, whether they are unemployed or at the school stage.
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You do not need to spend time on the training process | suggest focusing on
women obtaining certificates, whether professional or scientific (bachelor,
master, and Ph.D.), that is, by breaking the stereotyped image of the culture
of the society in obtaining a certain stage of education and not providing them
with the opportunity in the future, and that the process of opening opportunities
for women to educate increases the background The educational background
that will be reflected in the future in a positive form, in the sense that the
educational background of the woman helps her to understand the contents
required in the company, that is, the educational background and the academic
degree, higher, this degree can be reflected on the woman, and thus an

increase in the positive impact on the company.

6.3 Policies Recommendations
The following available recommendations for this study have been presented

based on the research results:

1. The research recommends using numerous characteristics for women in
corporations that have not been taken into consideration in this study.

2. Theresearch suggests that variables similar to those in this study be used,
and then it would be easier to perform the same study in another field, such
as banks and services.

3. To assess the impact of each of these categories on the company's
results, the study suggests identifying more categories for government
officials.

4. The study recommends that the researcher use another business company
index that takes into account other features.

5. The study recommends that strong and valid conclusions and justifications
should be presented using both quantitative and qualitative business
company data.

6. The study recommended the necessity of paying attention to the
educational degree variable because the degree of education has a
positive impact on the company and thus on society and the labor market.

7. The study recommended the necessity of increasing women's professional

experience and the percentage of women obtaining professional
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certificates, thus opening the way for women to engage in the
administrative work environment and thus obtain administrative positions.
8. The study recommended the need to pay attention to Increasing the

number of female board members.

6.4 Conclusion:
The study's results are expected to have a real impact on the industrial

company's policies. Stakeholders will use the results of research to making
decisions related to dealing with the company. This will benefit them in
deciding about their investment in the company whether increasing,
decreasing, and maintaining the same number of shares. Given industrial, the
percentage of women on board does influence the business company
significantly. But the study fails to show results for women holding certificates
and women's educational level variables. In addition, the women's financial
experience does influence the business company significantly. Also, the
women on the board of executives do affect the business company at industrial

corporations listed at Palestinian Exchange for the period of (2016-2020).

6.4.1 Women on board and women financial experience in business
company :
We have mentioned here in the reference article (CUT, 2015) Change on

evaluating the link between asset return and return on investment for board
independence, board meetings, board dimensions, experience, the size of the
company, and the year in which it was founded. WOMOD on evaluating the
link between return on assets and return on investment for board
independence, board of directors meetings, board size, experience, company
size, and year. Institute. The research paper featured a look at the firms listed
on the Palestine Stock Exchange, in addition a regression an examination of
the data

The article was only able to find one association between six variables and
firm success after researching them. This is seen in the company's return on
assets Somewhere between the ages of foundation and the the year the

company was founded.

As for literature review of a variable with economic companies, the results of

the study showed through the collective regression analysis of the data
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thinking there is a bright side to everything relationship between the number of
WOMBOD and the business of companies. Additional analysis revealed the
association of WOMBOD with the total female employees at the firm. The study
also concluded within company's sample, WOMBOD may also help companies

achieve gender equality goals at work (Modiba and Ngwakwe 2017).

According to the lecture review on variables of women with financial
experience in corporate business, it is An examination of the link between the
presence of women in corporate jobs and the financial performance of a firm
in the context of Colombian growth. To investigate the stated assumptions, we
apply On a sample of 54 Colombian public officials, panel data models were
used enterprises from 2008 to 2015. Overall, the results are in line with
expectations. earlier research t has highlighted the positive associations

between the two(Moreno, 2018)

But this chapter is still necessary to understand it in the context of the
economic and social relationships in which women continue to work
(Maltby2016) Sociology of Finance. Women with professional experience have
an impact on increasing income inequality in most countries of the world. The
distribution of income away from labor in favor of capital indicates a growing
class division. Access to decent work has diminished, as more women and

men work in the informal economy.

The two have a good working relationship financial performance of females
and business firms That is, it has been proven through studies think there is a

positive link between the two WOBOD and commercial companies

6.4.2 Women board Executive and educational level in business
company:

Education diversified based on the data mentioned in the preceding part,
despite the fact that the outcome reveals a negative relationship, as expected
and assumed earlier. Even after controlling for the impacts of the controlling
factors, such as firm size and industry, the findings demonstrates a non-
significant association between education diversity and business

performance.
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This outcome is very similar to the previous one schools was able to perform
better scholars in the field have noted, for example, that a more gender-diverse
board of directors may enhance a company's image, which has a positive
impact on shareholder value (Smith et al., 2006). Quotas may also increase
business performance by providing companies with a greater pool of talent and
individuals with a broad range of qualifications with which they can fill board
member positions (Smith et al., 2006). Ferreira (2015) also suggests, although
unproven, that more gender-balanced boards at senior management levels
may encourage younger women to pursue degrees in traditionally male-

dominated fields such as finance.

These lecture reviews, along with studies on the two variables, the level of
education and the actual role of women in the administrative cadre, indicate a
weak relationship between them in business firms' educational level and

women board, executives.

6.4.3 Women holding a professional certificate in business company:
According to previous studies, it was found that women have a positive
relationship with one another who have to hold professional certificates and
business companies. It is a relationship between a trading company and a
professional certification. For example, the Women's Professional
Pharmaceutical Fraternity advocates study as important institutions in the
history of American pharmacy. They have played a notable supporting role for
thousands of members. From helping to make a place within the halls of
academia to making paid work desirable and virtuous, and linking competence
and leadership both attributes of professionalism to realizing fraternal ideals,
the Sister Professional Women's Pharmacy Association has offered Women
in Pharmaceutical Solidarity, Support, and an overt sign of belonging in the
form of a badge, and most importantly - membership in and support for an
organization that sought to accommodate those they considered to be the
highest representatives of their bankruptcy relationships (Shehata, 2010)

Through Adnan’s 2016 study, it was found that there is a strengthening of the
relationship between women holding a professional certificate and business

firms.
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6.5 The Study's Scope and Limitations
Limitations of the research summaries are as follow:

1. The study depends mainly on Palestinian companies.

2. The study will take only five years of data to analyze (2016-2020).

6.6 Organization of the Study

This study will have consisted of five separate chapters (First Chapter;
Introduction; Second Chapter; Third Chapter; Literature Review; Fourth
Chapter; Methodology; Fifth Chapter; Results and Discussion; Sixth Chapter;
Seventh Chapter; Conclusion and Discussion recommendation). The First
Chapter presents the basic information through the introduction, a declaration
the problem of the investigation, questions of the research, the hypothesis of
the research points and destinations of the investigation, importance of the
study, scope, and limitations of the research, organization of the study and
ethical consideration. While the Second Chapter provides a review of the
literature related to the issues investigated in this study and what distinguishes
this study from the previous studies in addition to the theories that discuss the
research variables and the relations between them. The Third Chapter:
discusses the methodology used by the study to gather data and to calculate
each variable. The Fourth Chapter provides the results of the analysis and the
findings emerged by the study. The Fifth Chapter presents the study findings,
the conclusion reached as a result of the findings, as well as suggestions for

future research studies.

6.7 Ethical Consideration
The study was meticulously scrutinized to ensure that it adhered to the highest

ethical standards possible. So, the literature sources used will be presented
through the references list. In addition, the research will be represented for
ethical approval from the university ethical committee before being conducted.
This committee ensures that all thesis must be confirmed by the university
guality and international standards this also for ensuring that the information
included in the research (data to be analyzed source for theories and previous

studies) is strictly within the desired ethical guidelines.
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No Company Name
1 BIRZEIT PHARMACEUTICALS
2 JERUSALEM PHARMACEUTICALS
3 THE VEGETABLE OIL INDUSTRIES
4 PALESTINE POULTRY

DAR AL-SHIFA PHARMACEUTICALS

62



6 Beit Jala Pharmaceutical

7 GOLDEN WHEAT MILLS

8 JERUSALEM CIGARETTE

9 ARAB COMPANY FOR PAINTS PRODUCTS
10 NATIONAL ALUMINUM AND PROFILE - NAPCO

11

THE NATIONAL CARTON INDUSTRY
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12

PALESTINE PLASTIC INDUSTRIES

13

AL SHARK ELECTRODE
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